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1. Introduction & Context

• Welcome revival of research on low pay

• Looking at an underexplored subgroup: Low Paid Older Workers

• Funding via Low Pay Commission Research Bursary Scheme (March 2020)

• Older:
• 50 years and over

• TILDA & previous research; Employment Equality Acts; SILC

• ‘Older not Old’

• Interesting Group:









• Mixed-methods approach

• Exploring themes of:
• ageing populations

• labour market earnings

• living conditions

• Limited literature on the 
interface between older 
workers and low pay
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2. Data, Methods & Measurement

Quantitative Approach

• Low Pay = two-thirds of median hourly earnings*

• SILC 2018 data from CSO & ISSDA

•€11.65 per hour

• Individual and Household characteristics

• Robustness checks



Qualitative Approach

• 20 semi-structured interviews –February to June 2021

• UCD Ethical approval –November 2020

• Grounded theory approach

• Pandemic-context (phone and online)

• Recruitment via:
• radio, newspapers, social media, older people’s networks, snowball sampling

• 4 criteria –informed by quantitative data analysis

(i) 50 years and over (iii) 20 hours of more per week

(ii) Below €12.50 per hour (€11.65 updated)(iv) Sector: retail, food & hospitality; care





3. Quantitative Insights







Financial: Deemed essential income –yet inadequate

Pension inadequacy

Fit and Flexibility:

Fair Pay: A fair hourly rate

4. Qualitative Insights

• Skills

• Convenience and nature of employment

• Redundancy payments • Social Inclusion / wellbeing 

• Motherhood • Work ethic
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Pension inadequacy –Join or Remain in Low Pay
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Redundancy –Join Low Pay
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5. Some Implications

• Pensions are a factor in influencing participation of older people in 
low pay

• Push: inadequacy given commitments/needs

• Pull: freedom via lump-sum redundancy

• (Unexpected) Findings from a broader research project on low paid 
older workers

•Where to go from here…
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